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SkyCity employees have started negotiations over a new Collective Agreement. The current agreement ex-
pires December 31. A central claim is for a $15 an hour minimum wage with proportionate increases for all
staff. To meet this demand wage rates would need to increase by 6-7% on current printed rates. A minimum
5% increase is claimed for paid rates and salaried staff.

We want to ensure no worker employed by
SkyCity is subject to the 90-day fire at will law
and they retain the right to nominate a lieu day
with two-weeks’ notice. Other claims include
increasing the security of hours for part time
staff, protections for casual staff, coverage of
salaried staff, increased redundancy compen-
sation, 5 weeks leave after 10 years service, 10
days paid sick leave, service payment increased
to $500/51000/51500 net after 5/10/15 years
service, freezing charges for the carpark and
24/7 charges for the duration of the agreement,
a $250 per year (net) pass on payment for union
members and elimination of the very low start
rates.

Initial responses from the company are not
very hopeful despite huge profits being made
and big expansion plans for facilities on their
Auckland site.

The company’s offer so faris fora 2.5% and 3%

increase over the next two years (or 3%/3%/3%
if we agree to a three year deal); a $300 and
$600 net service payment to 5 and 10 years re-
spectively; a“productivity payment” of between
$8 and $10 per shift for the 6-week world cup
period; looking at a higher “market rate” for
experienced waiters and bartenders; freezing
carpark charges for one year; a one-off $300 net
“gift” for those with 15 years’ service; freezing
the $15 three year rate a further three years.

The company won't make an offer on any of
the other union claims. They want to “roll over”
the rest of the agreement without even clarify-
ing any of the disputed interpretations or put-
ting in additional legal entitlements (like flex-
ible working hours). The only exception is they
want us to agree to the inclusion of a new “On
(all” status for casual staff in Conventions so
they aren't legally exposed to making them part
time with the current obligation to offer at least

AN\

SEA-UNITE

SkyCity Employees Association

8 hours work each week. This is because the
company has been caught out imposing illegal
requirements on the current casual staff.

The two unions on site (SEA-Unite and the
SFWU) are negotiating together and have 800
and 300 members respectively. This is a majority
of front line staff.

If the attitude of the company does not
change then we will have a meeting of all union
members to vote on their offer. If the offer from
the company is rejected we need to elect a strike
committee and vote to authorise the committee
to call actions that have the most impact on the
company. The actions we take will build up over
time in length and intensity. At all times we seek
to maximise the public impact of whatever we
do. At all times we seek to maximise costs on the
company with the least cost to members.

Nga Ringa Tota
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Unions deliver at
SkyCity

Gains for SKYCITY worker as a result of

union negotiated Collective Agreements
(very partial list drawn from the most recent agreements)

« An average of 5% a year pay rises for the last 5 years.

« Special payment to union members only of $700 over term of 2008-2010
agreement

« Introduction of annual service payment of $200 after 5 years and $500 after 10
years service

« $15 minimum wage after 3 years service

« Shift-based leave payments

« Coverage for Table Games Supervisors in the Agreement

« Elimination of unpaid meetings for Table games Staff

« (OA License Reimbursed after two years

« Enforcing right to nominate lieu day with two-weeks notice
« Significant back pay claims in Hotel Housekeeping

» Special rate for NZQA qualified security guards after 1year
« One off extra week’s leave after 5 years

« Enforcement of additional break for 10 hour shift workers
« $150 knife allowance for apprentice chefs

« $60 shoe allowance for particular areas

« $150 unpleasant duties allowance for cleaning, housekeeping, groundspeople and
trades assistants.

« Moving some staff from casual to part time staff

« Enforcement of consultation process during restructures and making the outcome
fairer

« Drycleaning for Table Games and Finance supervisors
« Sick Leave accumulation up to 40 days

« Protecting dozens of members during disciplinary processes against unfair
warnings or dismissals

« Freezing 24/7 and carpark charges during the last agreement

« Succesfully taken cases to the Human Rights Commission to stop discrimination,
including when a worker with a medical disability was forced to work night shifts.

« Ensured that Sky complies with its legal obligations to parents and caregivers to
allow them flexible working hours.
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WHAT ACTION
CAN THE
COMPANY TAKE
AGAINST US?

If the company believes you are taking in-
dustrial action it can issue a “suspension no-
tice” to you until you resume normal duties.
This resumption of normal duties can be im-
mediate by the worker with action resumed
later.

A company can decide to “lock out” all union
members until they agree to accept the terms
on offer from the company. This tactic is rarely
used as it has the same impact as an all out strike
by members and will have a dramatic economic
impact on the company. It also usually dramati-
cally escalates the dispute and the broader union
movement can be asked for support to shut down
the casino’s operations.

TELL US THE
NAMES OF
MANAGERS
WHO ASKYOU
TO LEAVE THE
UNION

It is illegal for managers to interfere in any
way with your right to join the union.

This includes any statements encouraging you
to resign from the union. Penalties in the Employ-
ment Relations Act include fines of up to $10,000
for an individual and $20,000 for a company. We
have ignored some of these breaches in the past
but this newsletter is notice that we will not do
soin the future.



IF WE ARE FORCED TO TAKE INDUSTRIAL

ACTION WHAT ARE OUR RIGHTS?

Many members have asked what rights they
have if we decide to take industrial action to
put pressure on the company in support of our
cdaims.

Industrial action can be by all union members
at the same time or action by two or more. While
workers are free to take action as they see fit it
is important that collectively decided on action
is followed by all members. No one should work
overtime or extra shifts during the period of in-
dustrial dispute.

Here are a few starting points on our legal
rights:

« Union members have a legal right to take
industrial action at any time after the
Collective Agreement expires at midnight
on December 31.

« No one can be disciplined for taking
industrial action. Coming in late can be

an industrial action and no reason needs
to be given other than saying you were on
strike.

+ We do not have to give the company any
notice before taking action.

« We can take action either as a whole union
with every member involved or we can
decide to take action in smaller groups by
department or shifts.

- Any action we take will be designed to
cause maximum discomfort to SkyCity
and its operations with the least effect on
members.

« Action could involve a total stoppage of
work or a partial refusal to do normal
duties. This can include an “overtime ban”
or a“work to rule” for example.

« A “go slow” is also legal. This involves

10 SUPpoRy

members not working as fast as the
company wants.

« Union members who are salaried staff

members can also legally take action.

« Only union members can legally take

action. If non union staff want to help get
a better deal they need to join the union to
be protected.

« The company CANNOT use contractors or

other non-SkyCity employees to do the
work of striking workers.

« The company CANNOT force other SkyCity

employees to do the work of striking
members. They can ask but each employee
has the legal right to say NO! We request all
staff members not to do our work during
astrike..

SEA-Unite SFWU No.1 December 2010 Page 3



JOIUS “UBIDIUYID] JUSWUIEIIRIUT

0S'LTS 67'9TS 0T'STS Jamo] 10)eulpI00) SUoleAlasay 0S5'GTS 16°€CS 06'TCS

0S'LTS 6t°9TS 0T'STS J03eu|pJ00) SUoleAIaSAY 00'v2$ 78'CCS 06'0TS uepIuYI3| JusWUIeRIUT
0S°'LTS 67°9TS 0T'STS (2qoup.iepn) istuiyden 00'8¢S 19'92$ LEVTS IEIRINRRETE]
0S°LTS 67'9TS 0T'STS 9ALeIUSSAIdDY DIIAIDS ISAND 00°€2$ SS'TTS €L'6TS U0sJad 32IAISS [e314193]3
0S'LTS 67'9TS 0T'STS aJleuolssiwwo) 05'8¢$ 68'97S [ IRZ4 uepIuydd| sulwen aley [enq
00°'LTS L8'STS €SVTS Jaysn aJ3eay 05'2¢$ 60°'TCS 1€6TS (4osinuadns) Juepuany Sulwen ajey |eng
00°LTS 90°'9TS TLYTS JaqWIBIN wed| uno) 00°2es 9%°0T$ vL'8TS (350H) 3uepuany 3uiweo aiey |eng
00°LTS VLYTS 0S'€TS J01U3S UaNEM| 05°02$ 9%'61S 8°LTS 1SOH Ja|eaQ aley |enQ
0S'9TS 09°'STS 67 VTS 1SOH Jamoy A 00'7TS 15°02S 8L'8TS Jatyse) ajey |enq
0S'9TS 0€'STS T0VTS J94D Iwwo) 00'6TS 9/'LTS 97'91S #YD 1wag
05°'9TS YE'STS SOVTS Japuameg 0S'7¢S 08'7¢S 88'07$ (seweo JolelN ) saung JaysiH Ja|eaq
0S'9TS SE'STS 90'vTS ue[d1303|3 dd1UdIddy 00'7¢S 16°2¢S 19°0¢S (sawep Jole|N €) saanq JaysiH J3jeaq
00°'9TS 8SvTS GE'ETS pueso uepuany Aqqo 05'€C$ 0z'ees €€°0CS (sawep Jole|y ) saang JaysiH J3|eaq
00°'9TS 09'vTS LEETS 9ALEIUISAIADY DIIAIDS JUOI 0S'TCS 90'0T$ LE'STS (saweo JoleN 1) Jojeaq
00°'STS 66'€TS 18°CTS JUEpUSNY SqOJPIEM 0S'0TS 97'6TS LTS (sawep Jole\ €) 191e2Q
00°'STS 60'7TS 06'CTS FENTEIN 00°02$ £8'8TS 8TLTS (ssweo Joley 7) 49]eaQ
00°STS 66'€TS 18°CTS Ja|eaq dauled] 0S'6TS LT'8TS €L°9TS (swep Jofe T) J3]eaQ
00°'STS 66'€TS 18°CTS plemais| 00'LTS 90'9T$ TLYTS JaqWBIA Wea| Juno)
00°'STS 60'7TS 06'CTS JUBPUSHY DDIAIDS WOOY 0S'LTS 6v°91S 0T'STS 3JIBUOISSIWIWOD
00°'STS 60'7TS 06'CTS pueH Asjued 05'9T$ 0€'STS T0¥TS $YD lwwo)
00'STS 60'VTS 06'CTS juepuany Jeg [UIN 00'STS 66'€TS 18°CTS FEVENTERERS]
00°'STS 66'€TS 18°CTS Jojesisiuiwpy [1ejn 00'STS 60'VTS 06'CIS %93y) 380D
00°'STS W0vTS ¥8'CTS juepuapy suidaaxyasnoH 00'STS 0°71S v8'CTS JUBPUINY S3DIAISS Sulues|)
00°'STS 66'€TS 18°CTS Ja1yse) 1soH 05°'8TS ¢8LTS ¥0'9TS Jatysed
00°'STS 66'€TS 18°CTS JUBPUINY SPUNOID 00°€CS SG'TTS €L°6TS Jayuadie)
00°'STS 66'€TS 18°CTS juepuany sujwes g3 00'STS 60°71S 06'CTS JUBPUBNY dJed Je)
00°'STS 66'€TS 18°CTS |ense) g9 00'6TS 9.'LT$ 97'9T$ J101eUIpJ00) SUOLEAIDSDY/3IIUd) ||BD
00'STS 60'VTS 06'CTS donua.iddy 9134 00'STS 66'€TS 18°CTS Jassng
00°'STS 66'€TS 18°CTS FEIVENITERES] 0S'8TS LV'LTS 00'9TS Joluas Uspualleg
00°'STS 60'VTS 06'CIS %93y) 380D 05'9T$ v€'STS SOvTS Japuapeg
00°'STS W0°vTS ¥8'CTS JUBPUSNY SDIAISS Sulues|) 00'STS 60°7TS 06'CTS eisieq
00°'STS 60'7TS 06'CTS juepuany died Jed 0S'9TS GE'STS 90'¥T$ ueL13(3 ddhuUaIddY
00°'STS 66'€TS 18°CTS 1assng 00'STS OT'€TS 00'CTS $4) ddpUaIddy
00°'STS 60'7TS 06'CTS eysiieq 05'2¢$ 8€'TCS 85'61S Jopessequy
00°'STS OT'€TS 00'ZTS $4D ddiUIddy 0S'8TS 6'LTS 70°9TS 1SOH uoldy

206G 1saJeau 800¢ 1290120 ajey uonisod 306 1s24eau 8002 1290100 ajey uonisod

9Y31 01 9S4 %S & Wwo.y
dn Suipunou Aq soje.
J9MB} 3 wnwiuiw
STS e yum qof
9Yy3 4oy sajes pasodoud

T 01 Jouud pakojdwa

310T02/10/10
wouJy aley

1elS wnwiulp

9yl 01 9S4 %S B Wo.y
dn Suipunou Aq sojeu
J9M3} '3 wnwiuiw
STS B yum qof ayy
10} sajea pasodoud

T 01 Joud pakojdwa

410T02/10/10
woJy aiey

1e1S Wnwiuln

saley pasodo.id pue juainnd ‘wnwiuip



§% ¥ sabod 010z 12quiad3q [ ON NMS HUN-IIS

"S9]eJ JaY10 10} PAsN B|NWIO 9y} SAOGE JNOY UE TS 10} WIE[D [eUOLIPPE U 9ABY (SI9HEM JUBINEISAS SUIP SUY PUR) JSHEAN JOIUDS

00'62S 0€'LTS 00'52$ JVAH Jan!4 00°8T$ 0L'9T$ 6CSTS juelsissy asnoyale
05°'8¢S 58'9¢S 65°7CS uepIuydd| Sulwes aley [eng 00'STS 66°€TS 18°CTS 1UEPUINY d]OIPIEM
00°'8¢S 19°9¢S LEVTS [TTRIBFRETE] 00°£TS vLPTS 0S°€TS J01U3S I31eM
00°LT$ ¥5°STS 6E°€TS Josiasadng Sulwen 00'STS 60°71S 06'CTS Ja1eM
05°'SCS 16'€CS 06'TCS JOIU3S ‘UerIuYI3] JUdWUIEIIRIUT 0S°LTS 6v°'91S 0T'STS 1sluoidasay dIA
0S'7¢S 08'2¢S 88°07S (ssweo Jolel\ ) saung JaysiH Jaeaq 00°€2$ SS'TTS €L°6TS Jas93sj04dNn
00°'72S 78'7¢S 06°0T$ ueIuYI3L JUsWUIeI3Iug 00°STS 66'€TS 18°CTS J3|eaq dautel|
00'tT$ 16°2CS 19°02S (sewep Jole|y €) saung JaysiH J3|eaq 00'8T$ SL°9T$ vE'STS juelsissy saped|
0S°€CS S6'TCS 0T'02$ 3SOH aulyde|\ Suiwen 00°€CS GG TS €L°6TS 1ue|d JueISISSY dpes]
0S°€CS 0T'Ces €€°0CS (ssweo Jole|\ 7) saung JaysiH Jajeaq 00°LTS L8'STS €SVTS Jaysn aJ3eay L
00°€2S SSTTS €L°6TS Jasaasjoydn 0S'LTS 6v°9TS 0T'STS J3peaT Wea| piemalrs
00°€TS SS'TTS €L°6TS jue|d Juelsissy aped]] 00'STS 66°€TS 18°CTS piemais
00°€CS SS'TCS €L°6TS Jaquinid 00°02$ 78'8T$ STLTS pueH agels
00°€TS SS'TCS €L°6TS Jayuled 05'9T$ 09°'STS 6T VTS 1SOH JamoL Ays
00°€2S SSTTS €L6TS U0SJdd DINIDS [e11I3)3 05°02$ €€6TS 0LLTS +T 9peJD - 192440 ANIN2aS
00°€TS SS'TTS €L°6TS Jayuadie) 00'8T$ v0'LTS 09°'STS a1ey Aiu3g - 19040 A1Indas
05°2¢S 60'TCS 1€6TS ueIuYydd] dulydey suiwen 00°2¢s 87'0¢S GL'8TS JIP3IA AJINJ3S
05°2¢S 60'TCS 1€6TS (10siniadns) Juepuany Suiwen aiey |enq 00'STS 60°71S 06'CTS JUBPUSHY DDIAIDS WOOY
05228 8€'TCS 85°6TS Jopessequy 0S'LTS 6v°9TS 0T'STS Jamo] “403euIpIoo) suoleAIdsay
00°2CS 8t°0CS GL'8TS RITEINWSITEEL 0S'LTS 6v7°9T$ 0T'STS J03eulpJ00) SUOLIBAISSAY
00°2¢S 9t°'0¢S vL'8TS (350H) 3uepuany Suiwen aiey |eng 00°€TS SS'TCS €L'6TS Jaquinid
00°2¢S 15°0CS 8.°8TS Jalyse) aley [eng 00'STS 60°71S 06'CTS pueH Asjued
0S'TTS 90°02% LESTS (sswep JoleN t) J31e2Q 00°€2$ SS'TTS €L°6TS Jajuled
05°02S €E'6TS 0L'LTS +T 9peJD - 1220 A1uNndag 00'STS 60°71S 06'CTS Juepuany Jeg IUIN
05°02S 7S6TS 88°'/TS U0sI3d 321AJ3S Juawdinb3 Sujwen 00'STS 66'€TS 18°CTS Jojesisiuiwpy |1ejn
05°02S 97'6TS 8°LTS 1SOH J3|e3(Q diey |end 0S'LTS 6v°9TS 0T'STS (9qoupaepn) istuiyoeN
05'0Z$ 9%'6TS 8°LTS (sawep Jole|\ €) Jajeaq 00'9TS 8SVTS GE'ETS puesn quepuany Aqqo
00°02S ¥8'8TS STLTS pueH a3gels 00'STS 0'7IS v8'CTS juepuany suidaayasnoH
00°02S L8'8TS 8T LTS (sswep JoleN 7) 131e2Q 00'STS 66'€TS 18°CTS Ja1yse) 1soH
05'6T$ LT8TS €L9TS (swep Jofey 1) 42830 0S'LTS 6t'9TS 0T'STS aALeIURSaIdRY BIIAIBS 3SAND
00'6TS 9L'LTS 97'9T$ JENRITIEN] 00°'STS 66°€TS 18°CTS JUEpUdNY SpUNOID
00'6TS 9L'LTS 97'9TS J03eu|pJ00) SUOLBAISSIY/2.3Ud)] ||eD 00°£T$ ¥5'SCS 6€°€CS Josiasadns Sujwen
05°8TS 67°LTS 709TS Juepuany aulyoe sulwes 05°22$ 60°'TTS 1E6TS ueIuYd3L dulydelp sulwes
05°8T$ 7S°LTS ¥0'9T$ Jalysen 0S°€TS S6'TTS 01°0T$ 3SOH 3ulydey Suiwen
0S'8TS LY'LTS 00'9T$ Jo1uas ‘yapuaiieq 05'8T$ 6V LTS 20°9TS JUBPUANY dUIYdeN Sulwes
05°8TS 67°LTS 70°9TS 1SOH uowdYy 05°02$ 75°61S 88'/TS U0sI3d 321A43S Juswdinb3 uiwen
00°'8TS 0L'9TS 6CSTS JUBISISSY 3SNOY3IeM 00'9T$ 09'7TS LEETS 9ALBIUDSIIADY DIIAISS JUOI
00'8TS S/°9TS vESTS JueISISSY sapeJ]| 00°6¢$ 0€°LTS 00°5¢S$ JVAH 4914
00°'8TS v0'LTS 09'STS aley A3 - 1900 Aundag 00'8T$ 66'9TS 95'STS 19]|043u03 %203S g%84
00°'8TS 66'9TS 95'STS 13]|043u03 5203S 9784 00°'STS 66°'€ETS 18°CTS Juepuany Sujwes g3
0S°LTS 67°9TS 0T'STS 1s1uoldaday dIA 00'STS 66'€TS 18°CTS [ense) g734
0S°/TS 6v°'9TS 0T'STS Japea] wea| piemais] 00'STS 60°'VTS 06°CTS 2onualddy grg4




YOUR NEGOTIATING TEAM

From Left: Pam Lanumata, Olivia Cruz, Len Richards, Lynette Slade, Michael Withers,
Tina Barnett, Chris Tatton-Brown, Pat Killalea, Henry Stanley, Mike Treen,
Candy Sherman, Ashok Dutta, Rishi Sharma

SEA-UNITE/SFWU
INFORMATION DESKS
OVER THE NEXT THREE
WEEKS

Sunrise
Wednesday 8am-12noon - Mina Chiswell
Thursdays 8am-12noon - Michael Withers

Fridays 8am-12noon - Rishi Sharma
(and Saturday 18th December)

Day
Thursday 3pm-7pm - Ashok Dutta

Saturday 12noon-4pm - Olivia Cruz

Swing
Tuesday 7pm-11pm - Chris Tatton Brown

Thursday 7pm-11pm - Pam Lanumata

SEA-Unite SFWU No.1 December 2010 Page 6

ADVOCATES

Unite: Mike Treen

SFWU: Len Richards, Lynette Slade

DELEGATES

Tina Barnett — Table Games Supervisor (SEA-Unite)
Olivia Cruz — Table Games Supervisor (SEA-Unite)
Ashok Dutta — Finance (SFWU)

Volker Grajewski — Table Games Supervisor (SEA-Unite)
Pat Killalea — Property Services (SFWU)

Pam Lanumata — Dealer Higher Duties (SFWU)

Rishi Sharma — Gaming Technician (SEA-Unite)

(Candy Sherman - Table Games Supervisor (SEA-Unite)
Henry Stanley — Security (SEA-Unite Co-President)
Chris Tatton-Brown — Table Games Supervisor (SEA-Unite)
Michael Withers — Table Games dealer (SEA-Unite)

Next negotiation dates are December 17, 20 and 29.

A paid one-hour consultation meeting will be held
before Christmas to update members on the negotia-
tion progress.



CLAIMS FOR SKYCITY NEGOTIATIONS 2010

A minimum increase of 5% on paid rates
for 2011 (including the salaried staff to
be included in the agreement).

A $15 minimum wage and all rates ad-
justed to maintain (but simplify) mar-
gins. For most printed rates this would
mean an increase of 6-7% overall. The
impact would be less than that as the
company claims 75% of staff are paid
above the printed rates.

Removal of the lower start rates — one
rate for the job.

Remove excessive number and variety of
rates where possible.

4 & 2 redundancy agreement with no
limit (currently it is “4&2" — 4 weeks pay
for the first year of service a two weeks
for each subsequent year with a 12 week
limit).

Agreed process for restructures — in-
cluding two week’s notice to union, and
timed schedule to allow genuine feed-
back. (See the draft template prepared

10.

1.

12.

13.

by the SFWU). Changes to shift patterns
be treated as a major change making
workers eligible for redundancy if they
can't work the new pattern.

Protection of hours for part time staff
(letter of appointment to specify hours
worked and reqular patterns protected).

Ability of part time staff to move to full
time if averaging 32 plus hours a week.

(asual staff roles limited to genuinely
casual roles (with possibility of on call
status for some Convention staff)

8-hour shift for majority of Housekeep-
ing staff (full time or part time). Resto-
ration of experienced rate. 12 room limit
per day.

Discuss broader profit sharing arrange-
ment for World Cup. 10% of room hire
increase during world cup to be paid as
an allowance for hotel staff.

Trainee dealers to be paid in training
room. No training rate whilst dealing on
the floor.

Protection of ability to nominate alter-

14.

15.

16.

17.

18.

19.

20.

native days with two-week’s notice. Re-
striction for Chinese New Year limited to
one day.

Protection of employment rights during
first 90-days of employment

Freeze carpark and 24/7 charges for du-
ration of the agreement.

Inclusion of salaried groups in the agree-
ment—GamingTechnicians; Surveillance;
VIP Hosts; and supervisors in Housekeep-
ing, Hotel front of House (Concierge);
Food and Beverage; Sky Tower and other
comparable departments, Area Manag-
ers and others directly controlling front
line staff.

Pass On Payment of $250 net for each
year of the contract

Net service payment after 5 years and 10
years increased to $500 and $1000. In-
troduce a 15 year payment of $1500.

Tradespersons unsupervised allowance
to be included in the document and ex-
tended to gaming technicians

A minimum rate of $16.50 after two

continued next page
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CLAIMS FOR SKYCITY NEGOTIATIONS 2010 continued

21.

22.

23.

24,

25.

26.

2].

28.

29.

30.

years with no performance restrictions.

Increased margins for senior waiters,
stewards and fine dining restaurants

15 minute paid breaks protected from
law change (ie second break applies for
6-8 hour shifts and a third paid break
for 10-12 hour shifts. Second paid break
applies to restaurant staff who get paid
lunch breaks.

Table Games: Renegotiate Schedule D.
Issue of VIP specialist to discuss. New
game training each 12 months. Stop
the practice of docking scheduled break
when taking early out. Employees to
have right to refuse any change to start
and finish times. 8 hour shift span for
part time staff.

Allowances: $300 net for unpleasant
duties for Cleaners and Housekeepers,
Trades assistants, upholsterer, grounds
staff; Kitchen Tool allowance (not re-
stricted to apprentices); Unpleasant
workplace allowance for flea infesta-
tions.

$100 annual shoe allowance for staffwho
require special footwear in wet areas.

Additional clause to explain flexible work
hours rights in Collective Agreement

(larification of Parental leave rights in
(ollective Agreement

Extra week’s annual leave every year af-
ter 10 years service

11 public holidays recognized for lieu
day entitlement (two lieu if two public
holidays are on the same day — this year
Easter Monday and Anzac Day are the
same day)

Split shift payment for restaurant staff of
$20 daily

31.

32.

33.

34.

35.

36.

Increase of the matching Kiwisaver con-
tribution to 4%.

Time and a half for overtime (including
after a reqular shift of 8/10/12 hours)

Changes in job descriptions to be dis-
cussed and agreed between parties

Increase sick leave to 10 days

(annot ask for a medical certificate dur-
ing the paid leave unless they have rea-
sonable grounds.

Union rights:

« Maintain unions’ right of access to site

without notice. Reasonable access rights
can't be refused

« Union offices near 24/7 with telephone,

faxing, voice mail and email. Noticeboard
near Wardrobe or outside office by 24/7

« 10 hours union leave per 100 members

per week. No restriction on usage.

« Allstaffto receive a printed CEA and mem-

bership forms for both unions.

+ An agreed induction document shall be

signed by each new staff member that al-
lows them to join one of the two unions
and have the appropriate fees deducted
or ask for additional information as part

JOIN TODAY

TV\N

SEA-UNITE

SkyCity Employees Association

of the enrollment process.

«Union representatives shall have the right

to speak to all inductions for up to 30 min-
utes.

« A Union cellphone able to be held on shift

by one delegate for each union to deal
with urgent matters.

« One week’s notice for leave will be appro-

priate for delegates meetings or confer-
ences of the union involving two or more
members at the same time. Individual
union leave applications will only require
24 hour’s notice.

« There shall be a monthly joint meeting

of union and company representatives to
address issues of common concern. This
process may be repeated at a departmen-
tal level.

«The union shall have the right to consult

their members on an individual or collec-
tive basis during the year. Consultation
will increase during periods of agreement
negotiations and restructure proposals.

« There shall be 4 quarterly 2 hour paid stop

work meetings. A suitable venue at Sky-
City will be provided. These are separate
from Section 26 meetings which are for
citywide union activites.

Nga Ringa Tota
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